MONTANA DEPARTMENT OF

CORRECTIONS

DIRECTOR’S OFFICE

Greg Gianforte, Governor | Brian M. Gootkin, Director

Jan. 21, 2021.

The Montana Department of Corrections respectfully submits the following information in response to
questions posed by members of the Joint Appropriations Subcommittee on Judicial Brand, Law Enforcement
and Justice on Wednesday, Jan. 20, 2021. Please let us know if there is any additional information we can
provide on these issues.

Additional expenses the agency has incurred as a result of COVID-19 that were not covered by the federal
dollars for COVID-19 funding

Those expenses include:

Radios - $3,012,875

MOU with Montana Highway Patrol — Communications Technologist - $103,944/year

MOU with Montana Highway Patrol — Communications System Operator - $58,427/year

Camera Installation — Awaiting additional information on cost and installation date.

Substantially dedicated employees regular salaries, overtime salaries and benefits after October 2020/

Number of inmates released due to COVID-19

Criteria established by Governor Steve Bullock in his April 1, 2020 directive implementing Executive Orders 2-
2020 and 3-2020 related to state correctional and state-contracted correctional facilities instructed the Montana
Board of Pardons and Parole to consider early release for all of the following, but only so long as they do not
pose a public safety risk and can have their medical and supervision need adequately met in the community:

¢ Inmates aged 65 or older;

¢ Inmates with medical conditions that place them at high risk during this pandemic or who are otherwise
medically frail;

e Pregnant inmates; or
e Inmates nearing their release date.

According to the BOPP, eight inmates were released as a result of this directive. In addition, Brad Newman,
board member will provide additional information about this topic in his presentation to the committee on Jan.
22, 2021.
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List of performance measures set by the agency

Please see Attachment A to review the department’s strategic plan.
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Feedback on the strategic plan information outlined in HB 2 and companion bill including language,
targets, metrics

This information is located online here: https://cor.mt.gov/Legislative-Agency-Materials-2021

Milestones regarding justice reinvestment

Please refer to the department’s 2021 Biennial Report which you received in your mailbox at the Capitol.

Otherwise the report is located here on the department’s website:

https://cor.mt.qov/Portals/104/Legislative%20Agency%20Materials/All%20Agency%20Materials/Biennial%20R

eport%202021.pdf?ver=2020-12-16-142148-960

Ongoing litigation in which the department is involved, including new cases:

LSB Active Litigation

Habeagontracts
3%

Human Rights
10%

Personnel
8%

ADA

13%

= Civil Rights = Tort ADA = Personnel

= Human Rights

Habeas

Civil Rights
54%

See Attachment B for a list of active litigation.

Charges of individuals in the current population broken down by type of charge.

= Contracts

Sex

Offense Class

Offender Count Percent of Total

Female DRUG 17 8.81%
Female DRUG, PERSOM 2 1.04%
Female DRUG, PERSCMN, PROPERTY 1 0.32%
Female DRUG, PROPERTY 3 1.55%
Female PERSOMN 3 1.55%
Female PROPERTY 3 1.55%

Female Combined Total: 29 15.03%
Male DRUG 30 1.36%
Male  DRUG, PERSOMN 9 0.41%
Male  DRUG, PERSCMN, PROPERTY 4 0.18%
Male  DRUG, PROPERTY 9 0.41%
Male  PERSOM 33 1.530%
Male  PERSOM, PROPERTY 3 0.14%
Male  PROPERTY 0.41%

Male Combined Total: 97 4.41%

DRUG = Criminal Possession of Dangerous drugs
PERSON = Crirminal Endangerment
PROPERTY = Theft
*multiples mean convictions in @ combination of
more than one of the selected offense
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These values represent adult offenders in secure facilities that are currently serving only charges for criminal

possession of dangerous drugs, criminal endangerment or theft.

Secure Facility Population as of 1/19/2021

Population Gender Facility Typ[=] Facility Name Total Population Operational Capacity
Adult Male 5 Facility it S

Youth Male State Facility Pine Hills Correctional Facility 26

Total 2,424 2,765

Additional information about what types of drugs were involved in these cases is not readily available from the
DOC Offender Management Information System, but may be available from the court administrator.

Additional information on revocations and trends on revocations.

Probation and Parole Administrator Kevin Olson will provide information on this subject during his presentation
to this committee.

Provide information on what a 6 percent vacancy would look like for the agency

Total Biennial Salaries & Benefits 202 866,190.59
6% Biennial Vacancy Savings - All Staff  12,171,971.44
6% Biennial Vacancy Savings - Mon-Direct Care Staff 4,307,445 08

Please note, Governor Gianforte’s budget already includes 4 percent vacancy savings for all staff with the
exception of correctional officers.

Additional information regarding Pine Hills Correctional Facility
e Currently, three juvenile females reside at 5 Cs Treatment Center for Girls.
e 26 juvenile males currently reside at Pine Hills.
e 64 adult males currently reside at Pine Hills. (This number has been affected by COVID-19 restrictions.)
o Alpha Unit (22 beds) — 120-day assessment program — 19 residents (average age of 36)
o Bravo Unit (22 beds) — jail holds — 16 residents with an average age of 32

o Delta Unit (22 beds) — 90-day chemical dependency program — 14 residents (average age of
32)

o Echo Unit (22 beds) — six-month young adult treatment and training program — 15 residents
(average age of 26)

Please refer to Attachment C for information regarding average length of stay.
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Objectives, Activities and Metrics

Strategic Goal Increase offender success and reduce recidivism
Objective: Address individual criminogenic risks, needs and responsivity.
Activities: 1. Conduct validated evidence-based risks and needs assessment
2. Develop individual case plans in OMIS/YMS
3. Use validated evidence-based programs and practices to address the 4
primary risk factors.
4. Implement quality assurance and fidelity measures and processes.
5. Strive to deliver more incentives than interventions for offenders.
6. Conduct secondary assessments to identify needs and barriers.
Performance 1. All offenders/youth have an assessment in OMIS/YMS as dictated by
Measures: procedure.
2. Measure recidivism by following national standard of recidivism
3. Measure submissions of conditional discharges from supervision.
4. Measure submissions of early termination from supervision
5. Complete procedures and QA/fidelity processes by the end of FY2021
6. Measure the percentage of evidence-based programs evaluated using the
correctional practices checklist (CPC)
Strategic Goal Invest in our staff for their professional development, growth and success
Objective 1: Recruit a competent and diverse staff
Activities: 1. Expand recruitment activities
2. Develop a community outreach committee for recruiting purposes.
3. Increase recruitment activities in Native American communities.
Performance 1. Provide an annual report to leadership on recruitment activities.
Measures: 2. HR will put into place a community outreach committee and defined
charter by July 1, 2019
Objective 2: Retain a competent and diverse staff
Activities: 1. Improve access to training opportunities for position competence as well
as career advancement.
2. Explore partnership opportunities with education and training institutions
for providing advanced education for staff.
3. Improve employee recognition
4. Research and define agency training requirements
5. Include a professional development component to the performance
appraisal process.
6. HR will develop a feedback tool to assess current staff engagement levels.
Performance 1. Annual completion rate of required training.
Measures: 2. Maintain a formal updated listing of institutions, organizations and
partnerships focused on educational opportunities.
3. Implement and maintain a formal awards ceremony across all agency
divisions.
4. Complete a list of agency training requirements by July 1, 2019




5. By January 1, 2020 we will establish a performance appraisal process that
includes a professional development component.
6. Develop, propose to leadership and pilot a feedback tool by July 1, 2020.

Strategic Goal

Effectively collaborate with criminal justice partners

Objective:

Increase communication and awareness of effective correctional practices
among our partners and related constituents.

Activities:

1. Create and seeks out engagement opportunities with partners and
constituents

. Offer training pertaining to effective correctional practices to CJOC partners.
. Provide tours and opportunities to further educate our partners.

. Promote and configure dashboard

. Distribute appropriate factsheets/FAQs to CJOC partners and staff.
. Provide support to CJOC

o Uk WN

Performance
Measures:

1. Catalog the number of partners who engage in opportunities

2. Track feedback received from participants who engaged in tours, ride-along
or other opportunities.

3. Public facing Tableau site will be implemented by July 1, 2019.

4. Track the support provided to the CJOC

5. Measure the number of training opportunities provided and who
participated.

Strategic Goal

Increase safety of communities, staff and offenders

Objective:

Ensure that Probation and Parole field offices take reasonable precautions to
provide an environment that protects staff, offenders, and other visitors.

Activities:

1. Conduct a safety assessment on all Probation and Parole field offices to
examine and identify environmental factors that can reasonably enhance
safety from dangerous and violent perpetrators.

2. Prioritize safety renovation projects based upon cost and need.

3. Include safety renovations in initial costs of acquiring new office space
when leases expire or terminate.

4. ldentify in office protocols for high-risk office visits that includes training
for staff.

Performance
Measures:

1. Report findings including priorities from field office assessment results to
Leadership by January 1, 2020.




2. Safety renovation costs are included in cost analysis for acquiring or
renewing leases of office space.

3. High-risk office visit protocols will be developed and staff trained by July 1,
2020.

Objective: Use risk and needs assessments and other supplemental assessments to
measure risk of offenders currently under supervision and in all facilities to
adjust supervision level/case plan accordingly.

Activities: 1. Ensure that risk and needs assessments are performed in a timely fashion
upon entry into community supervision and all facilities then reevaluated
on a regular basis as per policy.

2. Utilize supplemental assessments and other measurable factors to identify
risks on the part of offenders.

3. Develop case management plans based upon risks and needs assessments
of offenders.

4. For offenders in the community, adjust supervision strategies when events
occur that indicate a heightened level of risk.

5. Ensure all areas have policy and procedures that address risk and needs
assessments and case management plans.

Performance 1. All offenders will have a risk and needs, and other necessary assessments

Measures: completed in accordance with procedure or policy.

2. All offenders will have a case management plan completed in accordance
with procedure and policy.

3. All offender case plans will be reviewed and updated in accordance with
procedure and policy.

4. All areas will have policy and procedures concerning case management
plans and risk and needs assessments by July 1, 2020.

Objective: Ensure proper on-going and applicable training for staff empowering them
with effective tools for safety.

Activities: 1. Create and implement a professional development plan for each job class

including accountability measures for management and line staff alike.

2. Provide all staff with opportunity to attend pertinent training and develop
personal safety practices.

3. Recognize staff for the proper use of tools/training for safety.

Performance 1. Utilize incident reviews to identify and develop training opportunities

Measures: and/or recognition for all staff.

2. All reports involving safety will be addressed by management within 15
business days of receiving the report.

3. Management will review staff training records annually to identify and
address training needs.

Objective: Ensure the adoption of policy and procedures that provide an inclusive view of
safety for all DOC operations.

Activities: 1. Gather input from internal and external sources including other state DOC
when implementing new safety policy and procedures to ensure best
practices.

2. Develop a formal policy and procedure approval process.
Performance 1. New policy and procedures will site references and sources used in the
Measures: development.




2.

Formal process for approving policy and procedure will be in place by
October 1, 2019.

Strategic Goal Advise and educate the public
Objective: Distribute accurate and timely information to the Public
Activities: 1. Ensure websites are updated with current, accurate and relevant
information.
2. Explore utilization of social media as an educational tool for public.
3. Ensure timely entry of data in OMIS.
4. Develop and distribute information about DOC operations.
Performance 1. Websites will be updated daily or as needed.
Measures: 2. Putinto place a social media protocol to ensure oversight of SM activities
and determine parameters by October 1, 2019.
. Develop the initial external data dashboard by August 31, 2019.
4. Information will be developed, updated, distributed and tracked as
required.
Objective: Improve community outreach and involvement
Activities: 1. Participate in community activities and fundraising opportunities.
2. Continue to offer tours, job shadowing, internships and ride-alongs.
3. Explore open-house opportunities at facilities and P&P offices.
4. Explore opportunities to provide presentations in educational and
community group/club settings.
5. Continue to be an active participant in community reentry coalitions.
6. Develop and maintain relevant talking points for staff involved in
community outreach.
Performance 1. Track activities for one year and then determine appropriate level of
Measures: involvement.
2. Measure number of visits to established community reentry coalitions.
Strategic Goal Implement an integrated healthcare model at all secure care facilities
Objective: Improve offender healthcare through a wholistic approach to treatment
Activities: 1. Establish multidisciplinary healthcare teams
2. Draft a protocol for assessing cooccurring medical and treatment needs
3. Procure and implement electronic health records
Performance 1. Multidisciplinary teams include medical, mental health, chemical
Measures: dependency and addiction treatment professionals who meet on a regular
basis will be established by July 1, 2019.
2. Finalize process for assessing cooccurring medical and treatment needs by
November 1, 2019.
3. Procure electronic health records by July 1, 2020.
4. Develop an implementation plan within 3 months of procurement.
5. Utilize electronic health records to measure success.




Strategic Goal Empower, inform and support victims of crime.
Objective: Simplify the notification process by increasing the amount of automated
notifications and reducing the amount of manual notifications.
Activities: 1. Identify the need for specific notifications generated by the Departments
Victim Notification Provider (VNP)
2. Develop and submit a change request to the OMIS governance committee to
create new victim notification capabilities.
3. Work with VNP to develop additional scripts for identified notification needs
Performance 1. Identified notifications will be generated and submitted to the VNP and can
Measures: be verified by an increase in automated notifications.
2. Existing scripts will be updated and implemented by December 2019. New
scripts will be completed and implemented by March 2021.
Objective: Expand restorative justice activities, including partnerships with local and state
victims service agencies
Activities: 1. Create opportunities for offenders to participate in victim-focused activities
to raise awareness of the impact of their criminal conduct on victims and the
community.
2. Continue to support effective restitution payment requirements that support
offender accountability.
3. Seek feedback from victims, advisors and victim service providers to identify
and discuss improvements in services for victims.
Performance 1. Track the number of offenders and recidivism rates of those who completed
Measures: restorative justice activities.
2. Restitution payment policy will be reviewed and updated as necessary.
Objective: Update victim policies and develop procedures for victim services
Activities: 1. Develop policy and procedures that provide and outline the use of trauma
informed, victim centered practices.
Performance 1. Policy will be developed and implemented by June 2020.

Measures:
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APPENDIX A - ACTIVE LITIGATION

January 2021

CIVIL RIGHTS

1. Anderson v. MSP, CV 20-44. Federal District Court. Transgender inmate allegedly not
receiving hormones. Under screening.

2. Banschbach v. Miller, CV 19-41. Federal District Court. Awaiting potential dismissal.
Handled by ALSB.

3. Bearchild v. Cobban, CV 14-12. Federal District Court. Alleged sexual assault and
excessive force. Second trial set for June 2021. Handled by ALSB.

4. Biederman v. Guyer, CV 19-63. Federal District Court. Summary Judgment Motions
Pending. Handled by ALSB.

5. Bjork v. Slaughter, CV 18-107. Federal District Court. Summary Judgment Motions
Pending. Handled by RMTD.

6. Braulick v Bullock, 20-35695. Ninth Circuit Court of Appeals. Alleged medical deliberate
indifference. Dismissed on Screening. No assigned counsel.

7. Buckles v. Crowe, CV 18-84. Federal District Court. Alleged religious deprivation.
Summary Judgment Motion pending. Handled by ALSB.

8. Clary v. Michaels, CV 19-0066 (CV-19-0049). Federal District Court. Alleged Sexual
Assault. Motion for Summary Judgment pending. Handled by ALSB.

9. Cuddv. Kohut, CV 19-15. Federal District Court. Alleged Medical Deliberate
Indifference. Summary Judgment Motion pending. ALSB handling.

10. Ernstv. Michael, 20-47, Third Judicial District. Unserved.

11. Grant v. Carter, CV 20-70. Federal District Court. Lodged for Screening. Unassigned.

12. Gregory v. Montana, 20-51. Federal District Court. Handled by RMTD

13. Hoelle v. State, DV-20-165, Fourth Judicial District. Tendered to other defendants.
Handled by Dave McLean thru tender.

14. Howell v. DOC et al, CV 20-64. Federal District Court. Lodged for Screening.
Unassigned.

15. Lawrence v. Pasha, CV 20-85. Federal District Court. Lodged for Screening. Unassigned.
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16. Lout v. DOC, DV 20-69. Third Judicial District. Alleged deprivations of fans,
infrastructure, etc. (cruel and unusual punishment). Partial service. Corrections Legal
Handling.

17. Lozeau v. McTighe, CV 19-69. Federal District Court. Alleged denial of religious access.
Handled by ALSB.

18. Newberry v. Bullock, DV 19-33. Third Judicial District. Medical deliberate indifference.
ALSB handling.

19. Newberry v. State, CV-19-50. Federal District Court. Discovery ongoing. Handled by
ALSB.

20. Pickle v. Kohut, 20-35595. Ninth Circuit Court of Appeals. Handled by ALSB.

21. Riggs v. Berkebile, CV 16-92, Federal District Court. Trial continued. Handled by ALSB.

22. Ritesman v. Pasha, CV 19-71. Federal District Court. Summary Judgment pending.
Handled by ALSB.

23. Rose and Smith v. Bullock. First Judicial District. Alleged overcrowding and violations of
building codes. Unserved and unassigned.

24. Rose v. Michael, CV 20-58. Federal District Court. Alleged deliberate indifference based
on Hep-c treatment and COVID-19 response. Motion to Dismiss filed. Corrections Legal
handling.

25. Rugh v. Beeson, DV-20-48. Third Judicial District. Partial service. RMTD handling.

26. Sherman v. DOC, CV 19-17. Federal District Court. Discovery ongoing. RMTD
handling.

27. Richard Shreves v. Kirkegard, CV-18-97 — Outside legal ALSB- Discovery Ongoing.
Corrections legal has been forced into this matter, based on discovery dispute.

28. Smith v. DOC (BOPP), DV 19-1711. First Judicial District. Alleged wrongful denial of
documents in BOPP file. Corrections Legal handling.

29. Smith v. Pfisterer, et al., CV 20-005. Federal District Court. Summary Judgment Motion
pending. ALSB handling.

30. Smith v. Wilson, 20-35987. Ninth Circuit Court of Appeals. ALSB handling.

31. Smith/Gollehon v. State, DDV 208-303. First Judicial District. Lethal injection litigation.
Court has ordered State to pay attorney fees. Being handled by AGO and ALSB.

32. Strizich v. Batista, 18-36008. Ninth Circuit Court of Appeals. Alleged failure to protect.

ALSB handling.
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33. Strizich v. Guyer, CV 20-040. Federal District Court. Alleged violation of due process
due to MSP mail procedure. Motion for Preliminary Injunction and Motion to Dismiss
pending. ALSB is handling.

34. Umhey v. Derrick, CV 20-079. Federal District Court. Alleged failure to protect. RMTD
handling.

35. Wallace v. Mayer, 20-36010. Ninth Circuit. Alleged destruction of property. Dismissed on
screening. Unassigned.

36. Weeks v. Hurst, 20-001. Federal District Court. Discovery ongoing. RMTD handling.

TORT

1. Abdul Aziz v. DOC, DC 19-38. Third Judicial District. Handled by RMTD.

2. D.R.E. v. Montana, ADC 2018-76. First Judicial District. Handled by RMTD (Drake Law
Firm).

Ford v. Montana, ADV 2016-770. First Judicial District. Handled by RMTD.

Gram v. Michael, DV 19-17. Third Judicial District. Unserved. Handled by RMTD.

Lout v. Montana, DV 20-19. Third Judicial District. Handled by RMTD.

Marsh v. State, ADV 17-1001. First Judicial District. Trial continued. Handled by RMTD.
Schubert v. MSP, et al. Tort claim based on escaped inmate in June of 2020. RMTD

N kAW

handling.

8. Smith Jacob v Jenicek, DV 2017-0830. First Judicial District. Alleged wrongful conduct
by probation officers regarding underlying revocation. Stayed pending resolution of
criminal appeal. ALSB handling.

9. Walsh v. State, Tort Claim. Alleged overincarceration. Handled by RMTD.

AMERICANS WITH DISABILITIES ACT

1. Disability Rights Montana v. Batista, et al, CV-15-22 — Outside legal with Colleen — on-
going with some settlement discussions.

2. William Outland v. MDOC — OAH 956-2018 — Commission Hearing November 16,
2020. Also companion case stayed (BDV 19-1551 — First Judicial district.). Handled by
Corrections Legal.

3. Terry Langford v. Bullock — Outside legal with Colleen Ambrose — on-going complying

with terms of settlement agreement.
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4. Cornelison v. DOC, HRB/OAH 200185. Office of Administrative Hearings. Alleged
ADA discrimination in employee termination. Handled by Corrections Legal.

5. Culver v. DOC, OAH 090325. Office of Administrative Hearings. Alleged disability
discrimination based on hearing impairment. ALSB Handling.

6. Jacob Smith v. Thatcher, et al. CV 20-18. Claim of Disability Discrimination. Motion to

Dismiss pending. Corrections Legal handling.

PERSONNEL

1. Daniel Root v. MDOC, CV-18-164 — Outside legal (Drake Law Firm) — awaiting rulings
on motions.

2. Kila Shepherd v. State — Outside legal (Drake Law Firm) — Appellant’s opening brief
October 14, 2020.

3. Adrianne Cotton v. State, OAH 425-2020 — Outside legal (Drake Law Firm) — Hrg Dec.
2020.

4. Bouley v. DOC, DV 20-111, Second Judicial District. Wage Claim. Complaint and
Answer filed. No Scheduling Order. Handled by Corrections Legal Staff.

5. S.S. v. DOC. Step 111 Grievance hearing scheduled. Corrections Legal is handling.

HUMAN RIGHTS

1. Ernstv. DOC, DV 20-1017. First Judicial District. Appeal of HRC dismissal of Human
Rights Complaint. Handled by Corrections Legal.

2. Haithcox v. DOC, HRB 200320. Appeal to HRC by Haithcox. Corrections Legal
Handling.

3. Kuenzel v. DOC, HRB 210045. Human Rights Bureau. Alleged discrimination based on
hearing impairment. Handled by Corrections Legal.

4. Lamarrv. DOC, HRB 210157. Human Rights Bureau. Alleged discrimination in
revocation of sentence by court. Handled by Corrections Legal.

5. Rose Robert v MDOC, DDV-2017-295. First Judicial District. Motion to Change venue
filed. Corrections Legal handling.

6. White Clay v. DOC, OAH 1055-2020. Office of Administrative Hearings. Motions for

Summary Judgment pending. Corrections Legal handling.
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7. Zlahn v. DOC, HRB 0200276. Human Rights Bureau. Investigation ongoing. Corrections
Legal handling.

HABEAS

1. Griebel v. MDOC, Eighteenth Judicial District. Alleged deprivation of on-site hearing.
Corrections Legal handling.
2. Albertv. DOC, 19-69. Third Judicial District. Order for DOC response to request for

sentence recalculation. Corrections Legal Handling.

CONTRACTS

1. Missoula v. State, 20-588. First Judicial District. Alleged contractual violations based on
Legislative changes to per diem for detention center and MASC. Summary Judgment
Motions pending. ALSB handling.

2. Cascade County v. State. Same circumstances as Missoula County v. State, above.
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Legislative Information

UNIT NAME Current Offenses Length of Stay

F (m) Theft, (f) Negligent Homicide 9 - 13 months

> (m) Obstructing a Peace Officer, (m) Resisting Arrest, (m) Theft x 2, |3 -5 months (Youth is currently in Tx @ Provo
(m) PFMA, (m)Truancy x 2, (m) Disorderly Conduct, Canyon, Utah)

F (f) Incest 12 - 24 months (S.O. Program)

C (m) Obstructing a Peace Officer x 2, (m) Criminal Mischief, (m) Theft |He will leave on his 18th birthday - 3/25/2021

c (m) PFMA x 2, (m) Theft x 2, (m) Criminal Possession of Dangerous 3 -5 months
Drugs, (m) Assault

F (m) Sexual Assault; (f) Aggravated Burglary 12 - 24 months (S.O. Program)

> (m) Indecent Exposure, (f) Deviate Sexual Conduct, (f) Sexual 12 - 24 months (S.O. Program)
Assault (Youth is currently in Tx @ Mountain Home, Idaho)
(f) Aggravated Assault, (m) Privacy in Communications, (m) Criminal

c Possession of Drug Paraphernalia, (m) Criminal Possession of 3 -5 months (Youth will turn 18 on 2/27/2021. He
Imitation Dangerous Drugs, (m) Obstructing a Peace Officer, (m) is a criminally convicted youth.)
Theft x 2

C (f) Theft x 2, (f) Criminal Mischief Felony x 3 6 - 10 months

C (f) Assault on Peace/Judicial Officer, (m) Resisting Arrest, (m) PFMA |6 - 8 months (He will turn 18 on 3/28/2021.
(f) Criminal Endangerment, (f) Criminal Possession w/ Intent to

C Distribute, (m) Theft x 2, (m) Criminal Possession of Drug 6 - 8 months
Paraphernalia

F (f) Incest 12 - 24 months (S.O. Program)

F (f) Criminal Endangerment, (f) Theft, (m) Theft, 4 - 8 months

C (m) Assault, (m) Obstructing a Peace Officer, (m) Resisting Arrest x 2 '?’x ;3 months (Must complete CD & Mental Health

F (f) Deliberate Homicide Length of Stay has not yet been determined.

F (f) Burglary 12 - 24 months (S.O. Program)

C (f) Accountability for Conduct of Another, (m) Theft 6 - 8 months

F (f) Intercourse Without Consent - Under Age 16 12 - 24 months (S.O. Program)

F (f) Sexual Intercourse Without Consent 12 - 24 months (S.O. Program)
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